Defense Acquisition Workforce
Key Information

Facilities Engineering
As of FY18Q2 (31 March 2018)

http://www.hci.mil/




Slide Index

Slide Title #
Slide Index 2
Fact Sheet 3
Highlights 4
Total Workforce 5
AWF Size by Component and Career Field 6
Historical Size by Component 7-8
Historical DAWIA Certification 9-10
DAWIA Certification by Career Field 11
DAWIA Certification by Component 12
DAWIA Certification Matrix + Bench Strength 13
Demographics 14-15

RAND NDRI Forces and Resources Policy Center Gain/Lossand Retirement Information 16-27

End 28

B ke information



Fact Sheet

Defense Acquisition Workforce

Facilities Engineering

Size & Composition

Human Capital Fact Sheet
FY 2008

FE
Civilian (Civ)

FE

Military (Mil)

Total FE
(Civ+Mil)

Defense
Acquisition
Workforce

FE

Civilian (Civ)

FY2018Q2

FE

Military (Mil)

Total FE
(Civ+Mil)

Defense
Acquisition
Workforce

Workforce Size 4,919 1 4,920 125,879 10,581 3 10,584 166,593
Change in size from 2008 - - - - 115% 200% 115% 32%
Civilian/Military Composition 100% 0% - 88%/ 12% 100% 0% - 91%/ 9%
Educational Attainment

Bachelor’s Degree or Higher 7% 0% T7% 7% 83% 100% 42% 84%
Graduate Degree 20% 0% 20% 29% 31% 100% 16% 40%
Certification

Level | or Higher Achieved A7% 0% 47% 2% 71% 0% 71% 86%
Level Il or Higher Achieved 41% 0% 41% 61% 67% 0% 67% 73%
Level Il Achieved 0% 0% 0% 36% 25% 0% 25% 41%
Position Certification Requirement Met or Exceeded 40% 0% 40% 58% 59% 0% 59% 76%
Within 24 Months of Certification Requirement 44% 100% 44% 27% 39% 100% 39% 21%
Does Not Meet Certification Requirement 16% 0% 16% 14% 2% 0% 2% 3%
Planning Considerations

Average Age 49 23 49 46 48 34 48 45
Workforce Life- le M | (YRE)* 20/23/57

% ot d‘é;i‘;s Se‘:}‘:; (YRE) 15/24/61(%) . - ((% (f:/ii) 16/27/58(%) . - 24/26/50(%)
Average Years of Service 19 1 19 17 17 12 17 15
Retirement Eligible* 1,057(22%) - - 19’0(25/1)7%) 2,584(24%) - - 29,699(20%)
Retirement Eligible w/in 5 Years* 995(20%) - - 21‘3(2?61)9%) 1,898(18%) - - 25,039(17%)
Total Gains/Losses* 1,344/825 - - 14'21(1(5;\1/?’030 2,662/1,143 - - 15,324/12,050

Source: Data generated by OUSD(A&S)/Human Capital Initiatives using the A&S Workforce Data Mart & analysis support from RAND.
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Highlights FY18Q2

Defense Acquisition Workforce Size Highlights

* The Facilities Engineering Career Field has experienced substantial growth since FY14,
growing from 6,617 in FY14 to 10,584 at the end of this quarter. A large portion of
that increase was due to recoding efforts. Since the beginning of FY17, over 72%
(4,116) of all total gains have been recode gains (administrative gains). Army has
increased its FE population by over 2800 recodes during this time period.

e Although FE has increased their workforce numbers substantially the distribution of
the workforce has only changed minimally. 58% of the current FE population is in the
Senior Career Group 58%. That is a decrease from a high of 63% in FY15, but still
ranks as one of the highest of all the career fields. Over 40% of all FE gains are
occurring in the Senior Group. There are significantly more gains in this group than
losses.

e Overall attrition in the FE career field has decreased from a high of 11.7% at the end
of FY15 to 8% at the end of FY17, but has risen in both FY18Q1 and Q2 to 9.1%.
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Total Historic Workforce

Facilities Engineering
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AWF by Component and Career Field

BUS-FM  Other
6,617 11,313

IT
4% %
T&E 7425
8,711 oo ENG

3% 43,172
FE 26%

10,584

6% CON

30,625
18%

Marine %
FY18Q2 Totals Army \EWY Corps  AirForce A4thEstate Totals Total

Auditing - - - - 4,182 4,182 2.5%
Business - CE 259 523 36 512 87 1,417 | 0.9%
Business - FM 1,743 | 2,048 179 2,097 550 6,617 | 4.0%
Contracting 7,869 | 5,999 531 8,255 7,971 30,625 | 18.4%
Engineering 9,060 | 22,376 336 9,271 2,129 43,172 | 25.9%
Facilities Engineering 4,297 | 5,575 30 585 97 10,584 | 6.4%
Information Technology 1,735 3,043 219 1,369 1,059 7,425 | 4.5%
Life Cycle Logistics 6,952 | 5,974 626 3,347 3,141 20,040 | 12.0%
Production, Quality and Man 1,397 3,508 46 442 5,313 10,706 | 6.4%
Program Management 3,330 5,519 756 5,934 1,861 17,400 | 10.4%
Property 49 66 - 18 263 396 | 0.2%
Purchasing 365 372 48 59 515 1,359 [ 0.8%
S&T Manager 475 514 4 2,830 119 3,942 2.4%
Test and Evaluation 1,861 3,203 130 3,150 367 8,711 5.2%
Unknown/Other 8 1 - - 8 17 | 0.01%

FY18Q2 Totals (as of 3-31-18) 39,400 58,721 2,941 37,869 27,662
Component % 23.7% 35.2% 1.8% 22.7% 16.6%

166,593

Data Source: AS DataMart as of 31 Mar 2018
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Facilities Engineering Workforce
Historical Size by Agency FY08 — FY18Q2

% Change
Since FY08

% Change
Since FY17

3,902 5,301 5,508 4,998 5,456 5,541 5,575 43% 1%

A ORP - 18 23 41 34 30 30 0%
AR 988 1,564 1,708 1,530 1,797 3,581 4,297 335% 20%
AIR FOR 6 20 29 4 498 591 585 9650% -1%
D A 6 1 1 - 1 1 1 -83% 0%
DLA 13 2 1 1 1 - - -100%

DA 1 4 19 42 42 46 48 4700% 4%
DISA - - - - 8 13 14 8%
DTRA 2 1 1 1 1 1 1 -50% 0%
DA 1 - - - 2 1 2 100% 100%
DeCA - - - - 30 26 31 19%
D 1 - - - - - - -100%

M I
O1F 4,920 6,911 7,290 6,617 7,870 9,831 | 10,584 115% 8%




Facilities Engineering Workforce Histori

(Quarterly) by Agency FY16Q1 - FY18Q2

Facilities Engineering

B FY16Q1 FY16Q2 FY16Q3 FY16Q4 FY17Q1 FY17Q2 FY17Q3 FY1704 FY18Q1l FY18Q2

Agency
Navy

% Change Since

FY17Q2

2%

ARMY

44%

AIR FORCE

14%

MARINE CORPS

-9%

DCMA

0%

DLA

-100%

MDA

12%

DISA

56%

DTRA

DAU

100%

DeCA

11%

17%

Data Source: AS DataMart as of 31 Mar 2018
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Facilities Engineering Historical DAWIA
Certification FYO8 — FY18Q2

Facilities Engineering

3.7% — 4% 2.0% [ 2.5% |
16.0% 14.4% Ll 8.3%
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Facilities Engineering Historical (Quarterly) DA
Certification FY16Q2 - FY18Q2

Facilities Engineering
4% 1.6% 1. 8% 1. 8% 2.0%. 2.0% 7 5%

:
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— r—
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B Meets/Exceeds [024 Month [Does Not Meet * Rounded to nearest 0.1%

Data Source: AS DataMart as of 31 Mar 201 FE Key Information
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DAWIA Certification by Career Field

Certification Level "Meet/Exceed" Rates by Career Field
AT&L (FY18Q2)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Engineering {3 (017 079] 83.1%
- [ [ | [ | [ |
Contracting {3 (0E{EF)] 79.6%
L]
LULLN (FYO8 76%)
L]
Life Cycle Logistics [{'{vi- 6379
L]
B (FYO8 63%)
L]
CLE LU (FY08 72%)
L]
ALY (FY0S 47%)
L]
Program Management [{S{i: 33173
L]
Test and Evaluation [J{3TER{F79]
L]
GRS (FY08 41%) 69.7%
1 S A A I N R
UGLERLEA (FY0S8 52%) 66.9%
1 I I/ ! ] | | |
Information Technology {37 64.7%
I N

o ——————— | |
VSO (FY0S N/A) 60.7%
e —————

— Facilities Engineering {3\ 00074]
I

Small Business {374\ [/
|

Acquisition Workforce Career Field

LCICIENEIN (FY0S 58%)

W Meets or Exceeds Position Certification Level Requirements

m Certification requirement not met and member within 24 month period

Certification requirements not met and member beyond 24 month period

Data Source: AS DataMart as of 31 Mar 2018
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Facilities Engineering DAWIA Certification by Componen

Certification Level "Meet/Exceed" Rates by Component
Facilities Engineering (FY18Q2)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
(VY (FY08 47%) 78.4% . 5,575
.l ! [/ [ [ [ [ [ |
Army M{S{ @RV 35.7% 4,297
- ! ! [/ /[ [ |
= PYNCYES (FY0S N/A) 38.5% 585
2 -/ /| (| | | |
2 (YOLS (FYO8 N/A) ; 1% 48
E I N A A A S N
3 LEVS (FYO8 N/A) 58.1% 31
o -/ ! [ [/ | |
:§ Marine Corps  M{OEANV/N] 90.0% 30
= - f f /[ ! | | | |
5 DS (FYO8 N/A) 71.4% 14
G I N N S N N N S R A
2 CYXTIN (FY0S 100%) 100.0% 2
Z - 1 [ ' ] |/ [ | |
LbIaVIS (FYO8 33%) 100.0% 1
- 1 [/ ' ] |/ [ | |
I (FY08 50%) 100.0% 1
- ! ! ! ! [ [ [ |
Total W{STEFLPA] 58.9% 5% 10,584

W Meets or Exceeds Position Certification Level Requirements

M Certification requirement not met and member within 24 month period

Certification requirement not met and member within 24 month period

Data Source: AS DataMart as of 31 Mar 2018
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Facilities Engineering

Facilities Engineering DAWIA Certification
Matrix + Bench Strength

= Achieved Certification Level

Requ'redl_:::'f'cat'on /T:h:-:::; Levell | Levelll | Level lll ?;.?25
Level | 116 / 80 8 288
Level I 1,923 254 46 30 5,918
Level llI 1,060 58 942 8 4,378
Unspecified - - - - -

FY18Q2 TOTAL 3,099 386 4,483 2,616 10,584
29.3% 3.6% 42.4% 24.7%

No Level Achieved includes those within the 24 month grace period

Bench Strength

# Meet or % Meets or

Org Exceeds

DAW 126,761
Army 31,111
Navy 44,599
Marine Cor 2,036
Air Force 27,058
4th Estate 21,957
Facilities Ei 6,231

Exceeds*
76.1%
79.0%
76.0%
69.2%
71.5%
77.6%
58.9%

Career Field Rank

14 of 14

** Based on population total without unspecified positions

Certification Requirement

Level |

Level Il

Level Il

Unspecified

Facilities Engineering TOTAL

Data Source: AS DataMart as of 31 Mar 2018

Moets Within 24| Does Not DAW
Months Meet TOTAL
111 5 288 2.7%
2,037 140 5,918 55.9%
1,945 115 4,378 41.4%
- - - 0.0%
4,093 260 10,584
38.7% 2.5%
* NOTE: Rounded to nearest 0.1%
FE Key Information
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College _
693

Civilian
10,581
100%

Bachelors
5,508
52%

Facilities Engineering Demographics

KLP i . -~
CAP - KLP ) & Education oger miitary MIL / CIV muri AMI/AN Pl
211

_-0.0% 949 108 0; 2%

/ i Some 9% . — 1% —— o

BLACK .

Unspecified
348
3%

Gender

Females

2,465
23%

. 1%
N

Unspecified

101

Occupied Position Type Entire DAW Race Entire DAW
Key Leadership Positions (KLPs) 1 0.0% 1,076 0.6%| ([WHITE 8,035 75.9% 122,344 73.4%
Critical Acquisition Positions (CAPs) * 557 5.3% 16,456 9.9%| [ASIAN 1,178 11.1% 20,072 12.0%
Non-CAP Positions 10,026 94.7%| 148,920 89.4%| [BLACK 638 6.0% 11,222 6.7%
Unknown - 0.0% 141 0.1%] {MULTI 211 2.0% 4,403 2 6%
TOTAL 10,584 166,593 AMI/AN 57 0.5% 971 0.6%

* = Number of CAPs, excluding KLPs (no double counts) Pl 117 1.1% 833 0.5%
Highest Level of Education FE Entire DAW Unspecified 348 3.3% 6,748 4.1%
Post Grad 3,326 | 31.4%]| 67,163 40.3%| JOTAL 10,584 166,593
Bachelors 5,508 52.0% 73,237 44.0%
Some College 693 6.5% 11,741 7.0% | el FE Entire DAW
High School 949 9.0%]| 12374| 7.4%] IMales 8,018 | 75.8%| 117,018| 70.2%
Other 108 1.0% 2078 | 12%] [Females 2,465 | 23.3%| 48,016 | 28.8%
TOTAL 10,584 166,593 Unspecified 101 1.0% 1,559 0.9%

- — : TOTAL 10,584 166,593
Military / Civilian o= Entire DAW
Civilian 10,581 | 100.0%| 151,056 90.7%
Military 3 0.0% 15,537 9.3%
TOTAL 10,584 166,593
14

Data Source: AS DataMart as of 31 Mar 2018 E Key Information



i Facilities Engineering Size by Occupational Series

Civilian Occupational Series

0810 - Engineer, Civil 2,479 23.4%
0801 - Engineer, General 1,093 10.3%
0802 - Engineering Technician 1,018 9.6%
0819 - Engineer, Environmental 675 6.38%
0830 - Engineer, Mechanical 662 6.26%
0808 - Architect 564 5.33%
1101 - Business and Industry Specialist 539 5.09%
0850 - Engineer, Electrical o47 5.17%
0340 - Program Manager 381 3.60%
0020 - Community Planner 304 2.87%

Other 2,319 | 21.92%
TOTAL CIVILIAN 10,581 |Civilians

Data Source: AS DataMart as of 31 Mar 2018
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RAND NDRI Forces and Resources
Policy Center Data

Retirement / Loss Slides
FY18Q2
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Facilities Engineering Civilian Retiremen

Distribution — FYO8 / FY18

Facilities Eng. DAW - Civilian Retirement Elig. Distrib. - End-FY08 vs End-FY18*
1000 Early Career Mid Career Senior Career
Over 20 yrs to ret elig 11-20 yrs to ret elig Within 10 yrs ret elig
FY08 15% FY18 16% FY08 24% FY18 27% FYO8 61% FY18 58%_|
2,500 4 [24.4%)]
'\ 2,584
e ]
c |
g [18.0%] '
QO 2000 1,898 i
S [15.3%] :
3‘9 [13.8%] :
o 1500 [12.9%] 1,459 : :
= ' l
I 1
c 1 1 1
L-u I I __-—-—_I\
S i ' .
3 1,000 : 99 1,057
[5.1%] : [20.4%] [21.7%]

53 !
500 : 705 - :
Fros (14.47% | Source: RAND using DMDC data '
2 347 4 08 ‘| Note: Rounded to nearest 0.1% :
lg-g%l [7.1%] lgf e - :
I
0 . - - - - - -

Over 25 yrs to 21-25 yrs to 16-20 yrs to 11-15 yrsto 6-10 yrs to 1-5yrsto Retirement

*Data from FY18Q2 Retirement Retirement Retirement Retirement Retirement Retirement Eligible

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Cente FE Key Information 17



Facilities Engineering Civilian Retiremen

Distribution, 1 year — FY17Q1 / FY18Q1

Facilities Eng. DAW - Civilian Retirement Elig. Distrib. - FY17Q2 vs FY18Q2
3,500
Early Career Mid Career Senior Career
Over 20 yrs to ret elig 11-20 yrs to ret elig Within 10 yrs ret elig
3000 FY1715% FY1816% FY1726% FY1827%|  |Fvi759% Fvigses|
[24.4%)]
2,584
2,500 ’/:‘
) I
c 1
g [18.0%)] /\
o 2000 1,898 ;
g [15.3%] 2’28?
< nasw 1,621 [25.2%
o) [12.9%] 1,459 : 1,718 |
s 1500 . 1,359 : [19.0%]
(1] ’
= - 1,301 11'560,4
2 1000 114.4%] [154°%l
5 v [14.4%] i
. 1,033 ,
[5-1%] [11.4%)] "
534 [10.4%] I 1
500 [ Fri7 | - Source: RAND using DMDC data
413 : Note: Rounded to nearest 0.1%
[4.6%] i '
| 1
0 - - - - - -
Over 25 yrs to 21-25 yrsto 16-20 yrs to 11-15yrsto 6-10 yrs to 1-5yrsto Retirement
Retirement Retirement Retirement Retirement Retirement Retirement Eligible
As of 31 Mar 2018



Facilities Engineering Workforce Lifecyc

Model by YRE

Defense Acquisition Workforce Lifecycle Model (WLM)
by Years to Retirement Eligibility (YRE) - Civilian (FY2018Q2) - Facilities Engineering

Future Career Group - Mid Career Group - Senior Career Group -
21 to 25+ Years to 11 to 20 Years to 10 or less years to retirement
Retirement Retirement or retirement eligible
1,648 (15.6%) 2,818 (26.7%) 6,103 (57.7%)
3,000
24.4%
2,500
T
[
= 2,000
=
Q
=
=
3 1,500 12.9% ——
[:]
2 10.5% 1,359
L
*g 1,000
2
5.1%
500 +
534
2008 2008 2008 2008
8.0% 7.1% 9.4% 14.4%
0
More than 25 25t0 21 20to 16 15to 11 10to 6 5to1 Eligible to
YRE Retire

Source: Chart was generated by OUSD(A&S)/Human Capital Initiatives using FY2008 and FY2017 (Q4) DMDC data provided by RAND.

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Center FE Key Information 19




Facilities Engineering Gains/Losses —

Internal/External, Administrative
Defense Acquisition Workforce (Civilian) (FY2018Q2) - Facilities Engineering

Gains and Losses by External to DoD, Internal to DoD, and Administrative Categories

Gains Gains Gains
MNew Hires Gains to Career Field from Administrative gains
(new to DoD) within DoD (no apparent personnel action)
(FY17Q2= +430) (FY17Q2= +633) (FY17Q2= +1,557)
+497 +742 +1,423

External Hire
Internal Gain
Admin Gains

[\

e.g., career field migration,
other coding updates

Changes to Acquisition Workforce FY2018Q2 Size/Count "z

GAINS WHICH INCREASE WORKFORCE SIZE

LOSSES WHICH REDUCE WORKFORCE SIZE /
2] = g
g g g
o c
® = £
ki £ 5
-526 -369 -248
Losses to Career Field but Administrative |
(Leave DoD) osses s?ay ?,ﬁje[r,n e (no appglrlgrll? r[;aelr‘;inﬁzlseaﬁ:ﬁon)
(FY17Q2= -412) (FY17Q2= -275) (FY17Q2= -154)
Losses Losses Losses

As of 31 Mar 2018
e

Data Source: RAND NDRI Forces and Resources Policy Center FE Key Information 20



Facilities Engineering Gains and Losses

by YRE Groups

Defense Acquisition Workforce (Civilian) - Facilities Engineering
Workforce Lifecycle FY2018Q2 Gains & Losses*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 or less Years to retirement
250 Retirement Retirement or retirementeligible
| Retirement Eligible |
200
72
c
8
E 150
(&}
‘s
@
2 100
£
=
=
50
) More than 25 -25 to -21 -20to -16 -15to -11 -10to -6 -5 to -1 Oto4
mGains 208 202 215 182 161 170 74
mlLosses 43 80 85 86 72 103 216 210
Career Lifecyle by Years to Retirement Eligibilty
*Does not include administrative gains and losses
As of 31 Mar 2018
e
Data Source: RAND NDRI Forces and Resources Policy C FE Key Information 21



Facilities Engineering

Historical Gains and Losses FYO8 — FY18Q2

1,500

(500)

(1,000)

500

1,112 1,050 1,068 1,106

941

863

437

300 326 300 295

-288 -310

-469
-527

-592 -607
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792 -751

FY08 | FY09 | FY10 | FY11 | FY12 | FY13 | FY14 | FY15 | FY16 | FY17 | FY18Ql | FY1802

EGAIN BLOSS

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Center
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Facilities Engineering Internal/Externa

Gains % by Career Group

Defense Acquisition Workforce (Civilian) - Facilities Engineering
Workforce Lifecycle FY2018Q2 Gains*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Years to 10 orless Yearsto retirement
Retirement Retirement orretirementeligible

500

450

400 56 69%

K 55%

g 350
8
E 300
(&}
%5 250
o
o 200
£
2 150 S

100

50 A
o] Early Career Mid Career Senior Career
Olnternal 229 217 296
m External 181 180 136
Internal Gains from Within DOD External Gains into DOD

*Does not include administrative gains

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY2018Q2 and Previous FY Data)

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Center FE Key Information 23



Facilities Engineering Internal/Externa

by Career Group

Defense Acquisition Workforce (Civilian) - Facilities Engineering
Workforce Lifecycle FY2018Q2 Losses*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 orless Years to retirement
Retirement Retirement or retirementeligible
700
600
28%
w 500
c
8
>
5 400
(™
o
g 300
o
E
3
< 200
70%
100 67%
B 33%
Early Career Mid Career Senior Career
Olnternal 82 120 167
B External 41 51 434

Loss - Remains in DOD Loss - Left DOD

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY2018Q2 and Previous FY Data)

*Does not include administrative losses

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Center
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Annual Attrition Rates

Facilities Engineering Attrition

14.0%

12.8%

13.0%

12.0%

11.0%

10.0%

9.0%

8.0%

7.0%
FY08 FY09 FY10 FY11l FY12 FY13 FY14 FY15 FY16 FY17 FY18Q1 FY18Q2

*FY18Q2 includes attrition rate from end of FY17Q2 through FY18Q2

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Center ey Inf ormation 25




Facilities Engineering Attrition Rates by Career

Defense Acquisition Workforce Attrition - Facilities Engineering (Civilian)
(FY16Q2, FY17Q2, FY18Q2)(by Career Lifecycle Group)

12.0%

Future Career Group -
21 to 25+ Years to
Retirement

Mid Career Group -
11 to 20 Years to
Retirement

Senior Career Group -
10 or less Years to retirement
or retirement eligible

TOTAL

10.0%
g
ks
& 8.0%
8
£
8 g
T 6.0% 2
o 3J
— ('8
g o o o i i i —_
= = (=] (=] (=] — — ©
: 22 & z BEN = 5 1§ 5 s I C
2 4.0% 2 E > g = s @ * * - - =
of of c of of of of ol o of of o
g 18| £ g BEN 8 g & 8 g & 8
> > = > > > > b > > b P
2.0% = I “ = = = c r- c = = I
S S g S g S S S S 8 S
: W= : BEN & : I :t BN
o g | 2 I [ 2 = 2 [ 2 = < = <
P Future Mid Senior Total
W AttritionFY16Q2 10.9% 8.6% 12.3% 11.2%
mAftritionFY17Q2 8.8% 5.9% 9.4% 8.4%
m AftritionFY 18Q2 8.2% 6.6% 10.5% 9.1%
As of 31 Mar 2018
e
Data Source: RAND NDRI Forces and Resources Policy Center FE Key Information
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Facilities Engineering Civilian Distributio

by Years to Retirement Eligibility

Defense Acquisition Workforce - Facilities Engineering

Distribution by Years to Retirement Eligibility (Civilians)(FY2018Q2)

500
3,519 or 33% of the
civilian members of the FE
450 workforce will become < > < > >
eligible to retire with full benefits 5 Years 5 Years
200 within 10 years. Retirement Eligible
350 2,584 or 24% of the —
civilian members of the FE
workforce are eligible to retire
» 300 with full benefits.
8
3
Q
S 250
3
L
E
-
Z 200
=
S~ 2
150 L o
b -—
J [
-—
100 o g
© o0
L o i

50

0
-31-30-29-28-27-26-25-24-23-22-21-20-18-18-17-16-15-14-13-12-11-10 -9 -8 -7 -6 -5 -4 -3 -2 -1
Years to Becoming Retirement Eligible

12345678 91011121314151617 18 1920
Retirement Eligible

As of 31 Mar 2018

Data Source: RAND NDRI Forces and Resources Policy Ce FE Key Information 27
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