Section 6: Career Growth and Development
This section introduces four provisions of AcqDemo for career growth and development.
6.1 Scholastic Achievement Appointment Authority

This demonstration project establishes a Scholastic Achievement Appointment that provides the
authority to appoint candidates with degrees into positions with positive education requirements.
Candidates may be appointed under this procedure if:

- they meet the minimum standards for the positions as published in OPM’s Operating Manual
“Qualification Standards for General Schedule Positions,” plus any selective factors stated in the vacancy
announcement

- the occupation has a positive education requirement

- the candidate has a cumulative undergraduate grade point average (GPA) of 3.5 or better (on a 4.0
scale) in those courses in their fields of study that are specified in the Qualification Standards for the
occupational series and an overall undergraduate GPA of at least 3.0 on a 4.0 scale

Appointments may also be made at the equivalent of GS-9 through GS-11 on the basis of graduate
education and experience, but with the requirement of a GPA of at least 3.7 on a scale of 4.0 for
graduate courses in the field of study required for the occupation.

Veterans’ preference procedures will apply when selecting candidates under this authority.

In cases of an undergraduate candidate, the appointment must be into a position at a pay lower than
the top step of GS-7. And for a master’s candidate, it must be lower than the top step of GS-11.

6.2 Academic Degree & Certificate Training

DAWIA has always helped fund degrees for acquisition designated personnel. AcqDemo broadens that
provision to include support personnel.

This feature also provides authorization at the local level to administer these degree and certificate
training programs. It is intended to facilitate continuous acquisition of advanced, specialized knowledge
essential to the acquisition workforce, and provide a capability to assist in the recruiting and retaining of
personnel critical to the present and future requirements of the acquisition workforce.

Funding for this training, while potentially available from numerous sources (including DAWIA for
employees in acquisition-coded positions), is the responsibility of the participating organization.

6.3 Sabbaticals

AcgDemo organizations have the authority to grant sabbaticals without application to higher levels of
authority. These sabbaticals will permit employees to engage in study or work experience that
contributes to their development and effectiveness. The sabbatical provides opportunities for
employees to acquire knowledge and expertise that cannot be acquired in the standard working
environment. These opportunities should result in enhanced employee contribution.



The AcgDemo sabbatical program is available to all demonstration project employees who have seven
or more years of Federal service. Each sabbatical may be three to twelve months’ in duration and must
result in a product, service, report, or study that will benefit the acquisition community as well as
increase the employee’s individual effectiveness.

Requests for a sabbatical must be made by the employee through the chain of command to the
employee’s installation Commander, Executive Director or equivalent, or their designee who has final
approval authority and who must ensure that the program benefits both the acquisition workforce and
the individual employee.

Funding for the employee’s salary and other expenses of the sabbatical is the responsibility of the
participating organization.

6.4 Voluntary Emeritus Program
New screen comes in with informational bullets as the avatar discusses the voluntary emeritus program

Even after an employee retires or separates from federal service, the opportunity to contribute to the
acquisition workforce may continue.

The Voluntary Emeritus Program is designed to ensure continued quality acquisition by allowing higher
level employees to accept retirement while still retaining ties to the acquisition community. It permits
acquisition professionals to share their knowledge through the mentoring and training of less-
experienced professionals. Volunteers are not paid a salary or any other compensation except for
reimbursement of official travel expenses and allowances.

This initiative is available only to employees in the Business Management and Technical Management
Professional career path. Former employees interested in continuing to serve the acquisition workforce
as a volunteer should contact a human resources specialist for information.



