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Size & Composition
Workforce Size 5,608 1,812 7,420 125,879 6,833 1,736 8,569 151,355
Change in size from 2008 - - - - 22% -4% 15% 20%
Civilian/Military Composition 76% 24% - 88%/ 12% 80% 20% - 90% / 10%
Educational Attainment
Bachelor’s Degree or Higher 95% 91% 94% 7% 96% 95% 96% 83%
Graduate Degree 30% 43% 33% 29% 38% 59% 42% 36%
Certification
Level | or Higher Achieved 76% 49% 69% 2% 89% 58% 83% 86%
Level Il or Higher Achieved 68% 24% 57% 61% 84% 35% 74% 74%
Level Ill Achieved 52% 8% 41% 36% 62% 15% 53% 43%
Position Certification Requirement Met or Exceeded 65% 28% 56% 58% 83% 42% 74% 75%
Within 24 Months of Certification Requirement 23% 55% 30% 27% 12% 51% 20% 19%
Does Not Meet Certification Requirement 13% 17% 14% 14% 5% 7% 6% 7%
Planning Considerations
% Baby Boomer / Traditional Gen. 58% 10% 46% 62% 43% 1% 35% 45%
Average Age 43.8 34.6 41.5 45.7 445 34.0 42.3 44.9
Workforce Life-Cycle Model (YRE)* 20/23/57
% Future/Mid—Car)t/eer/Senior ( ) 30/25/46(%) ) ) (%)(Civ) 31/20/49(%) ) ) 26/23/51(%)
Average Years of Service 15.4 11.5 14.5 17.3 15.6 11.3 14.7 15.2
Retirement Eligible* 572(10%) - - 19’()(50%\(/1)7%) 990(15%) - - 28,259(15%)
Retirement Eligible w/i 5 Years* 782(14%) - - 21*3(1C5i51)9°/°) 1,339(20%) - - 26,858(18%)
Total Gains/Losses* 926/934 - - 14’2?22\1/?’030 588/647 - - 9,961/10,917

Source: The Human Capital Fact Sheet is based on end of FY2008 and end of FY2014 data and was generated by OUSD(AT&L)/Human Capital Initiatives using the AT&L Workforce Data

Mart.

*Analysis support from RAND using FY2008 and FY2014 DMDC data.




Test and Evaluation Workforce
Historical Size by Agency FY05 — FY15Q1

Test and Evaluation

% Change | % Change
FYO5 FY06 FYO7 FYO8 FY09 FY10 FY11 FY12 FY13 FY14 FY15Q1 Since Since

Defense Acq Workforce [P [P
ARMY 2,461 2,141 2,135 2,135 2,235 2,304 2,298 2,116 2,080 2,037 2,025 -18% -5%|
DoN 2,453 2,447 2,549 2,476 2,833 3,000 3,022 3,086 3,114 3,179 3,185 30% 29%
AIR FORCE 2,416 2,598 2,592 2,622 2,630 2,838 2,936 3,033 3,001 2,975 2,987 24% 14%,
DCMA 3 6 36 31 23 20 7 5 5 3 5 67% -84%)
DLA 2 2 10 1 2 4 4 3 1 1 1 -50% 0%
DCAA - - - - - - - - - - -
38 57 51 86 103 201 221 245 265 262 263 592%| 206%
- 7 27 37 34 47 55 53 56 53 56 51%
- - - - 1 1 2 5
- 9 11 11 10 9 8 8 7 7 -36%)
9 - 6 6 6 7 7 -22% 17%
0SD & Staff 1 1 7 3 2 5 5 7 5 6 7 600%| 133%
JCS - - - - - - - 22 19 18 18
DeCA - - - - - - - - 1 1 1
WHS - - - - - - - - - - -
DFAS - 2 - - - - - - - - -
DoDEA - - - - - - - - - - -
DMEA - - - - - - - - - - -
DoD HRA - - - - - - - - - - -
DoD TRMC 1 2 - 6 7 8 9 12 14 17 18 1700%| 200%
DSCA - - - - - - - - - - -
DMA - - - - - - - - - - -
DSS - - - - - - - - - - -
DTIC - - - - - - - - - - -
DARPA - - - - - - - - - - -
NDU - - - 1 - - - - - - - -100%
DoD IG - - 1 1 - - - - - - - -100%
ASD - - - - - - - - - - -
PFPA - - - - - - - - - - -
4th Estate Other - - - 4 6 3 - - - - - -100%
7,384 7,280 7,419 7,420 7,892 8,446 8,573 8,603 8,580 8,569 8,584 16.3%| 15.7%

Data Source: AT&L DataMart as of 31 Dec 2014 [ 8o i le N1 Vo14[e) W AL (el das Lo 11 Le)y! 3



Test and Evaluation DAWIA Certification by Component

Acquisition Workforce Component

DLA
Army
MDA
DAU
Other Defense
Jcs

DISA
DoN

Air Force
DCMA
DTRA
DHA
DeCA

Total

(FY0S8 100.0%) 100.0%
L

(FY08 62.5%)
L

(FYOS N/A) 85.7%
S8 533 B 5.0%
m'%q_sm% 7%

(FY08 63.7%)
" (FY08 42.1%)
m'%) 60.0%
CEY0BA5.5%) - 57.1%
s 50.0%
EYOBN/A)
L

Certification Level "Meet/Exceed" Rates by Component
Test and Evaluation (FY15Q1)
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(FY08 75.6%) 92.4% 4%
I

I S ) O N
(FY08 55.8%) 73.5% 5.7%

W Meets or Exceeds Position Certification Level Requirements

H Certification requirement not met and member within 24 month period
Certification requirements not met and member beyond 24 month period

2,025
263

Data Source: AT&L DataMart as of 31 Dec 2014 S8 1 Ie N3] Vo1a (o) W G R (eldas Lo 11 Le)y]




Test and Evaluation Historical DAWIA
Certification FY08 — FY15Q1

Test and Evaluation

9.4% 10.2% 7.8% 6.1% 5.6% 5.7%

13.8% 10.8%

20.9% 20.1% 20.8%
— 23.4% -

FY 08 FY 08 FY 10 FY 11 FY 12 FY 13 FY 14 FY 15Q1

B Meets/Exceeds [124 Month [Does Not Meet * Rounded to nearest 0.1%

Data Source: AT&L DataMart as of 31 Dec 201 Test and Evaluation Key Information 5



Test and Evaluation DAWIA Certification Matrix

+ Bench Strength
Test and Evaluation Achieved Certification Level
Required Certification No Level Level I | Levern | Leverm FY15Q1 Ct:/:t?:ii:ttison
Level Achieved TOTAL Requirement
Level | 344
Level Il 768 503
Level 11l 343 118 197
Unspecified - - -
FY15Q1 TOTAL 1,455 876 1,774
17.0% 10.2% 20.7% 52.2%

No Level Achieved includes those within the 24 month grace period
Bench Strength

Service  # Exceeds % Exceeds** Career Field Rank

DAW 19,445 13.0%

Army 5,106 13.7%

DoN 6,641 12.3%
Air Force 6,154 18.0%
4th Estate 1,544 6.2%
Test and E\ 1,532 17.8%
** Based on population total without unspecified positions

. . Within 24| Does Not DAW
Certification Requirement| Meets Months Meet TOTAL
Level | 333 11 722 8.4%
Level Il 1,043 228 4,153 48.4%
Level lll 408 250 3,709 43.2%
Unspecified - - - 0.0%
Test and Evaluation TOTAL 1,784 489 8,584

20.8% 5.7% = Compliance
= Exceeds Requirements

* NOTE: Rounded to nearest 0.1%

Data Source: AT&L DataMart as of 31 Dec 2014 est and Evaluation Key Information 6




Test and Evaluation CAP + KLPs
/ Education / Military-Civilian

Data Source: AT&L DataMart as of 31 Dec 201

Test and Evaluation Key Information

Occupied Position Type S&TM TOTAL Entire DAW
Key Leadership Positions (KLPs) 8 0.2% 968 0.6%
Critical Acquisition Positions (CAPs) * 756 22.5%| 15,559 | 10.4%
Non-CAP Positions 2,593 77.2%| 133,750 89.0%
TOTAL 3,357 150,277
* = Number of CAPs, excluding KLPs (no double counts)

Highest Level of Education S&TM TOTAL Entire DAW
Post Grad 2,592 77.2% 57,410 38.2%
Bachelors 735 21.9% 67,663 45.0%
Some College 8 0.2% 11,470 7.6%
High School 10 0.3% 12,549 8.4%
Other 12 0.4% 1,185 0.8%
TOTAL 3,357 150,277

Type S&TM TOTAL Entire DAW
Civilian 2,901 86.4% | 134,733 89.7%
Military 456 13.6% 15,544 10.3%
TOTAL 3,357 150,277




Test and Evaluation Size by Occupational Series

Civilian Occupational Series S&TM TOTAL
0855 - Engineer, Electronics 677 23.3%
0801 - Engineer, General 352 12.1%
0861 - Engineer, Aerospace 342 11.8%
0830 - Engineer, Mechanical 192 6.62%
0806 - Engineer, Materials 190 6.55%
1310 - Physicist 159 5.48%
1301 - Physical Scientist, General 155 5.34%
1550 - Computer Scientist 155 5.34%
1320 - Chemist 109 3.76%
0854 - Engineer, Computers 105 3.62%
Other 465 | 16.03%
TOTAL CIVILIAN 2,901 [Civilians

Data Source: AT&L DataMart as of 31 Dec 2014 est and Evaluation Key Information




Test and Evaluation Demographics

Race S&TM TOTAL Entire DAW
WHITE 2,884 85.9%| 112,764 75.0%
BLACK 132 3.9% 17,634 11.7%
ASIAN 193 5.7% 9,595 6.4%
MULTI 27 0.8% 2,959 2.0%
AMI/AN 5 0.1% 813 0.5%
Pl 5 0.1% 633 0.4%
Unspecified 111 3.3% 5,879 3.9%
TOTAL 3,357 150,277

Gender S&TM TOTAL Entire DAW
Males 2,792 83.2%| 105,930 70.5%
Females 559 16.7% 43,678 29.1%
Unspecified 6 0.2% 669 0.4%
TOTAL 3,357 150,277

Data Source: AT&L DataMart as of 31 Dec 2014

Test and Evaluation Key Information




RAND NDRI Forces and Resources
Policy Center Data
Retirement / Loss Slides
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Test and Evaluation Civilian Retiremen
Eligibility Distribution — FYO8 / FY14

Test & Evaluation DAW - Civilian Ret. Elig. Distrib. - End-FY08 vs End-FY14
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Test and Evaluation Workforce Lifecycle

Model by YRE

Defense Acquisition Workforce Lifecycle Model (WLM)
by Years to Retirement Eligibility (YRE) - Civilian (FY2014) - Test and Evaluation

Future Career Group - Mid Career Group - Senior Career Group -
21 to 25+ Years to 11 to 20 Years to 10 or less years to retirement
Retirement Retirement or retirement eligible
2,106 (31.1%) 1,337 (19.7%) 3,329 (49.2%)
1,600
1,400 19.8%
T‘:‘; 1,200 —— 16.2%
= 14.9%
> 1,099
g 1,000 +—
g
g 9 1 10.6%
1]
2 715
2 600
-
[
g
400 1+
200 4+
2008 2008 2008
" 20.8% 8.8% 8.7%
More than 25 25to 21 20to 16 15to 11 10to 6 S5to1 Eligible to
YRE Retire

Sourca: Chart was genzsrated by OUSD(AT&L)/Human Capital Initiatives using FY2008 and FY2014 DMDC data provided by RAND.

As of the end of FY14 (30 September 2014)

Data Source: RAND NDRI Forces and Resources Policy Center ] Evaluation Key Information 12




Test and Evaluation Gains/Losses —

New Hires Internal/External, Administrative

Defense Acquisition Workforce (Civilian) (FY2014) - Test and Evaluation

Gains and Losses by External to DoD, Internal to DoD, and Administrative Categories

Gains Gains Gains
New Hires Gains o CarezarField from Administrative gains
(new to Do) within DAW or DoD (no apparent personnel action)
(TY13Q4= 1197) (FY13Q4= +181) (FY13Q4= +262)
+204 +163 +221

e.g., assimilation,

career field migration,
/ other coding updates

External Hire
Internal Gain
Admin Gains

GAINS WHICH INCREASE WORKFORCE SIZE

Changes to Acquisition Workforce FY2014 Size/Count

LOSSES WHICH REDUCE WORKFORCE SIZE

Leave DoD
Stayin DoD

Admin Losses

e.g., career field migration,
other coding updates

-324 -155

L Lol Losses to Career Field but Administrative Insses
(Leave ) stay in DAW and/or DoD (no apparent personnel action)
(FY13Q4= -240) (FY13Q4= -176) (FY13Q4= -212)
Losses Losses Losses

As of the end of FY14 (30 September 2014)

L
Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);] 13
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Test and Evaluation Gains and Losses
by YRE Groups

Defense Acquisition Workforce (Civilian) - T&E

Workforce Lifecycle FY2014 Gains & Losses*

Future CareerGroup -
21to 25+ Yearsto

Retirement

Mid Career Group -

11to 20 Years to
Retirement

Senior CareerGroup -
10 or less Years to retirement
or retirementeligible

180

| Retirement Eligible |

160
140
120
100

80

Number of Civilians

60
40
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More than 25

5+

B Gains

175

54

36 31

34

W Losses

139

54

43 35

38

43

Career Lifecyle by Years to Retirement Eligibilty

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY2014 and Previous FY Data)

*Does not include administrative gains and losses

As of the end of FY14 (30 September 2014)

Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);]
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Test and Evaluation
Historical Gains and Losses FYO8 — FY14
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As of the end of FY14 (30 September 2014)

L
Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);] 15



Test and Evaluation Internal/Externa

Gains % by Career Group

Defense Acquisition Workforce (Civilian) - T&E
Workforce Lifecycle FY2014 Gains*

Future CareerGroup - Mid Career Group - SeniorCareerGroup -
2110 25+ Yearsto 11to 20 Yearsto 10 or less Years to retirement
Retirement Retirement or retirement eligible
250
39%
200
w
c
vl
E 150
Q
[T
°
o
£ 100
£
3
z
0,
50 - 45% 61%
BEE @&
T Early Career Mid Career Senior Career
OInternal 90 30 43
m External 139 37 28
Internal Gains from Within DOD External Gains into DOD

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY2014 and Previous FY Data)

*Does not include administrative gains

As of the end of FY14 (30 September 2014)

Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);] 16



Test and Evaluation Internal/Externa

Loss % by Career Group

Defense Acquisition Workforce (Civilian) - T&E
Workforce Lifecycle FY2014 Losses*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 or less Years to retirement
Retirement Retirement or retirementeligible
250
200 19%
o 39%
c
5
E 150
6]
[
3]
™Y
B 100 -+
£
3
=z
53%
50
T Early Career Mid Career Senior Career
OlInternal 75 41 39
B External 118 37 169
Loss - Remains in DOD Loss - Left DOD

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY2014 and Previous FY Data)

*Does not include administrative losses

As of the end of FY14 (30 September 2014)

Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);] 17



Test and Evaluation Turnover Rates
by Career Group

Defense Acquisition Workforce Turnover - T&E (Civilian)
(FY12Q4, FY13Q4, FY14Q4)(by Career Lifecycle Group)

Future Career Group - Mid Career Group - Senior Career Group -
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mTumover FY13Q4 7.4% 4.5% 5.9% 6.1%
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As of the end of FY14 (30 September 2014)

Turnover Percent by Career Lifecycle Groups

Data Source: RAND NDRI Forces and Resources Policy Centenielile N2V e1 Vol (o) WA 1) (e)das e 14 1e);]
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Test and Evaluation Civilian Distribution
by Years to Retirement Eligibility

Defense Acquisition Workforce - T&E

Distribution by Years to Retirement Eligibility (Civilians)(FY2014)
350

300

Retirement Eligible

2,339 or 35% of the
civilian members of the T&E
workforce will become

250 eligible to retire with full benefits ] —
within 10 years. 990 or 15% of the

civilian members of the T&E
workforce are eligible to retire
with full benefits.
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Data Source: RAND NDRI Forces and Resources Policy Centeri# ¢ 111e N3Vl [VIs1d[6)s W 3R e} (e dagle 14 [o]g] 19
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